EMMAUS

2022 Gender Pay Gap Report

As an employer of over 250 employees, we are required by law to carry out Gender Pay Reporting
under the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. Emmaus Catholic
Academy Trust operates as an Equal Opportunities employer. We are confident that men and women
are paid equally for doing equivalent roles across the Trust. In determining pay for our employees,
we take account of national agreements for the pay of teachers and support staff and have always
ensured full compliance with equal pay. We are committed to addressing diversity in our Trust. We
recruit our employees based on their skills and qualities rather than their demographic
characteristics. We have a blind recruitment process and rigorously apply criteria to short-listing.

Emmaus Catholic Academy Trust is a Multi-Academy Trust employing 465 staff in 5 schools (23.4%
male and 76.6% female).

There are no bonus payments made to trust staff, so there is no information to be provided for that
aspect of the reporting.

Gender Pay Gap

The gender pay gap is the difference between the average (mean or median) earnings of men and
women across a workforce. Gender pay gap calculations are based on employer payroll data drawn
from a specific date each year.

Mean Median

2022 18.4% 35.8%
Data by Quartile
How many men & women are in each quartile of the trust payroll?

Lower Lower Middle Upper Middle Upper

Male 9.1% 20.4% 31.6% 32.7%

Female 90.9% 79.6% 68.4% 67.3%
Our Results

Emmaus Catholic Academy Trust employs more women than men, and more women than men in every
pay quartile, including the top one. The main driver of the pay gap is the over-representation of women
in the lower and lower middle quartiles.
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